
 

Race Equality Policy 

 

Legal Duties 

Epsom and Ewell High School welcomes its duties under the Race Relations (Amendment) Act 

2000. We are committed to: 

• promoting equality of opportunity; 

• promoting good relations between members of different racial, cultural and religious 

groups and communities; 

• eliminating unlawful discrimination. 

 

Epsom and Ewell High School has adopted Surrey County Council guidelines ‘Guidance for 

Surrey Schools on Reporting and Responding to Racist Incidents 2010’ and the school 

procedures are based on this guidance. A copy of these guidelines is available on request. 

 

Guiding Principles 

In fulfilling our legal duties listed above, we are guided by three essential principles: 

• Every pupil should have opportunities to achieve the highest possible standards, and 

the best possible qualifications for the next stages of their life and education. 

• Every pupil should be helped to develop a sense of personal and cultural identity that 

is confident and open to change, and that is receptive and respectful towards other identities. 

• Every pupil should develop the knowledge, understandings and skills that they need 

in order to participate in Britain's multi-ethnic society, and in the wider context of an 

interdependent world. 

 

School Policies and Practice 

We ensure that the principles listed above apply to the full range of our policies and practices, 

including those that are concerned with: 

• pupils' progress, attainment and assessment 

• behaviour, discipline and exclusions 

• pupils' personal development and pastoral care 

• teaching and learning 



 

• admissions and attendance 

• the content of the curriculum 

• staff recruitment and professional development 

• partnerships with parents and communities 

 

Addressing Racism and Xenophobia 

The school is opposed to all forms of racism and xenophobia, including those forms that are 

directed towards religious groups and communities, for example Islamophobia, and against 

Travellers, Refugees and Asylum-seekers. 

We acknowledge that racism can take the form of: 

• verbal and non-verbal abuse such as name-calling and racist jokes, verbal threats, 

cyberbullying (e.g. through the use of mobile phone, text messaging or email), non-verbal 

abuse (e.g. mimicking an individual because of racial, language or cultural differences), or 

refusing to co-operate with others because of racial or cultural differences; 

• physical abuse, e.g. damage to individual’s property, physical intimidation or physical 

assault, or where the victim, witness, or anyone else thinks there is racist motivation; 

• other racially based behaviour such as collusion with the racist behaviour of others, 

inciting others to behave in a racist way, racist graffiti, displaying racist insignia (e.g. wearing 

racist badges), possessing or distributing racist materials, or attempting to recruit others to 

racist organisations. 

 

Racist incidents can involve people from any racial or ethnic background, and in schools can 

involve pupils, teachers, school staff, governors, parents and visitors. Some incidents, e.g. 

racist graffiti, may not involve an identified victim. Racist incidents can occur between people 

of the same ethnic group, while incidents involving people from different ethnic groups are 

not automatically racist in nature. 

 

Most racist incidents would come under the category of bullying behaviour, so it is important 

to refer to the school’s behaviour policy. Other types of incidents, such as graffiti, possessing 

racist materials, or telling racist jokes may occur even when there is no target of abuse 

present. 

 

 



 

Responsibilities 

The governing body is responsible for ensuring that the school complies with legislation, and 

that this policy and its related procedures and strategies are implemented. 

The Headteacher is responsible for implementing the policy; for ensuring that all staff are 

aware of their responsibilities and are given appropriate training and support; and for taking 

appropriate action in any cases of unlawful discrimination. 

All staff are expected to deal with racist incidents that may occur; to know how to identify 

and challenge racial and cultural bias and stereotyping; to support pupils in their class for 

whom English is an additional language; and to incorporate principles of equality and diversity 

into all aspects of their work. 

 

Religious Observance 

We respect the religious beliefs and practice of all staff, pupils and parents, and comply with 

all reasonable requests relating to religious observance and practice. 

 

Breaches of the Policy 

Breaches of this policy will be dealt with in the same ways that breaches of other school 

policies are dealt with, as determined by the Headteacher and governing body. 

 

Date of next review: Autumn 2, 2024 - 2025 


